
 
 
  
  
  
  
Working Paper No. 870

  
  
Keep in mind

The series Working Papers on Economics is published by the Office for Economic Studies at the Banco
de la República (Central Bank of Colombia). It contributes to the dissemination and promotion of the
work by researchers from the institution. This series is indexed at Research Papers in Economics
(RePEc).

On multiple occasions, these works have been the result of collaborative work with individuals from other
national or international institutions. The works published are provisional, and their authors are fully
responsible for the opinions expressed in them, as well as for possible mistakes. The opinions
expressed herein are those of the authors and do not necessarily reflect the views of Banco de la
República or its Board of Directors.

  
AUTHOR OR EDITOR

  Natalia Ramírez Ana Maria Tribin Carmiña O. Vargas 

  
AUTHORS AND/OR EDITORS

  Natalia Ramírez Vargas-Riaño, Carmiña Ofelia 

  
  

Our research seeks to determine the impact on female labor outcomes of the amendment on the
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Colombian labor law in which maternity leave was extended from 12 to 14 weeks (through Law 1468 of
July 2011). To identify this impact we compare labor market outcomes of two groups of women with
differences in their fertility rates. We find evidence that as a result of the extension of the maternity leave
period, women in the high-fertility age group have experienced an increase in inactivity rates, informality,
and self-employment. We argue that a redesign of maternity protection policy is due, one through which
the economic and social costs of bearing children are shared by both parents and which may generate
social change regarding the importance of paternal care.

 

The opinions expressed here do not necessarily correspond neither to the Banco de la

República nor its Board of Directors.

 

Powered by TCPDF (www.tcpdf.org)

                               2 / 2

http://www.tcpdf.org

